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Foreword

Learning the way we work (as well as other people) is a very

iImportant aspect when it comes to living an effective life.

We were created unique and though we are like other people, we are
also unlike other people. If we were just like everyone else, then
everyone will be a carbon copy of one another with no individuality or
artistic sense. Mankind will be boring — even monkeys and other

animals have different species which evidences diversity.

You and | are diverse, unlike one another. We cannot be like others —

we can only be ourselves.
But do not just be content with being yourself — be a better you!

That is why the Enneagram of Personality is such an important

subject to undertake.

With the diversity of mankind, it is more important to learn how to
understand other people and understand how they work. Don't try
and change yourself to fit into their mold nor try and change them to

fit ours — it is not what we are called to do.

This book is a culmination of years of study, analysis of human

psychology and personal experience rolled together.



What works for one may not work for another and likewise you may
or may not agree with some of the results whether it is pertaining to
you current predicament or not — it is just for self-discovering

purposes with no intention to offend nor ridicule.

There is no right or wrong type.

Please do not get worked up when your result appears because life is a
process of discovery and a constant journey. You might be different
10 years down the line... you will never know.

Besides, if anything else matters... know that living an effective life
involves interactions with other people which is often really difficult

because we do not understand them.

Suffice to know for now, that reading this book will open your mind if

you let it — take notes if necessary and above all, have fun with it!

Get ready to unlock the mystery and your true potential at the same

time!

The Most In Depth Self Discovery Book - Ever!

Go Deep In Understanding Yourself To The Core And Seeking Your
Origins



Chapter 1:

The Basics

Synopsis

Enneagrams are a fascinating tool. Discover its humble origins, its
role in psychology and how it helps people.

This chapter talks about:

» The origins of enneagrams

A\

Who started it and how it has evolved
Why it is important for understanding others

Its popularity in personal development circles

vV VvV VY

What are the 9 different types — reformer, helper, achiever,
individualist, investigator, loyalist, enthusiast, challenger and
peacemaker.

Personal development as you know it will change once you discover
your type. Read on to find the beauty in every different type!



Where To Start

The Enneagram is typically known for its accuracy in predicting the
various types of human personality. The first inception of the
enneagram begun with George lvanovich Gurdjieff — an Armenian
mystic and spiritual teacher. Although the enneagram model has been
known since ancient times, it was Gurdjieff who make the model

publicly known.

Only in recent decades that the enneagram gained more prominence
in the field of personal developmental studies through these two

individuals — Oscar Ichazo and Claudio Naranjo.

It is not really a typology that is perpetuated among academic circles
— especially in the field of psychology. However, it has a strong
following among personal development circles because of its unique

structure for finding out how people work.

Simply put, if you do not know yourself, it is very hard to begin

understanding others.

Once you know yourself, you will be able to do some guesswork on
how other people work, hence saving you a lot of frustration when

dealing with people who are from different ‘types’.

The test is fairly accurate if the person taking the test answers them

authentically.



The enneagram consist of 9 different points, each point is connected
to another point in a form of connectivity and association. Each point
also affects the adjacent point which you will learn in the chapters to

follow.

Below is a diagram of the chart and how you can understand the
differences between all the different types and their placements. In
the next chapter, you will learn how you can take a few tests and see

how they work together to discover your type as well as a sub-type.

The exciting part of self discovery is about to begin! Which of the 9
types will you be?

This chapter talks about:
» Websites where you can take the test

» Where your type is and how it is affected by the one adjacent to

it and connected to it by the lines
» The effect of ‘wings’...
» What are sub-types?

> All the different combinations of types and sub-types added

together to form your unique personality

In order to live an effective life, understanding your fixations, ego,

holy ideas, temptations and other factors your type tends to lean
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towards — it is important to know them deep down, otherwise you will
not be able to live true to yourself.

The Different Consciousness Levels

First of all, please take the test from either one of these 3 sources:

http://www.eclecticenergies.com/enneagram/test.php

http://www.enneagraminstitute.com/begin.asp

http://similarminds.com/test.html

After taking all some (or all) of these tests, you'll discover how you
can easily identify 2 things:

(1) You will know which of the 9 ‘types’ you are. You will be named

among one of these types:

- The Reformer

- The Helper

- The Achiever

- The Individualist
- The Investigator

- The Loyalist


http://www.eclecticenergies.com/enneagram/test.php�
http://www.enneagraminstitute.com/begin.asp�
http://similarminds.com/test.html�

(2)

(3)

- The Enthusiast
- The Challenger

- The Peacemaker

Note that among these 9 types, there is always a possibility
that you could be leaning ‘left’ or ‘right’ towards one of the
other accompanying types. In other words, you could be a
pure achiever, an achiever with a helper ‘wing’, or an

achiever with an individualistic ‘wing’.

Each type is also mildly affected by other types they are

connected with (See the diagram again for a better idea)

The Peacemuaker

*4

The Challenger 8 I The Reformer

The Enthuslast 7 2 The Helper

The Lovalist 6 \ V 3 The Achiever

The Investigator 5 4 The Individualist

For example, a helper will feel stressed when a challenger is
around but at ease when ‘helping’ an individualist. Likewise
Loyalists are stressed around achievers but comfortable with
peacemakers. This adds further environmental dynamics to

all the types involved.
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(4)

There’s also one more component called a subtype. It is also
called an instinctual energy by some. What this means is,
along with their type, a natural sub-type exist for all people
and this instinctual level manifests itself it 3 forms:

- Self-preservation
- Sexual

- Social

Self-preservation sub-types are people who may internally
place emphasis and externally express the need to protect
themselves. The sexual sub-types (not sexual bodily...) are
more to intimacy and forming close bonds with their
partners and the social sub-types are typically those who

function at their best when in large groups.

At the end of the day, with the 9 types and 3 sub-types, you will
typically end up with at least 27 combinations (not including the

various wings and stress points).

Remember that when you take the test, you must remain calm,
collected and not under stress. Do not ponder on the answers for too
long — if you take too long, you are over analytical and your answers
will be marred by your biasness. Do not answer socially acceptable or

idealistic answers either — do understand that one type is not superior
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or inferior to the other... the key point is to understand who you are

and be yourself — a better you but not a different you.

Let’s go into detail about each type and how to deal with each of

them!
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Chapter 2:

The Reformer and The Helper

Synopsis

The ‘Martin Luther’ of today, reformers are typically people who seek
to change things and build upon the imperfections to make things
more perfect.

This chapter talks about:
» What a reformer is all about
» Why are reformers good to have around
» What is most difficult about reformers
» Dealing with them and bringing out the best
» Who they get along with
» Who they don’t along with

Championing the cause of change, whether for the better or worse is
part and parcel of a reformer — learn to love them, accept them for
who they are and bring the best out of them!
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You can always count on them to lend a helping hand. These people
live to serve and they enjoy doing it in the process!

This chapter talks about:
» What a helper is all about
» Why are helper good to have around
» What is most difficult about helpers
» Dealing with them and bringing out the best
» Who they get along with
» Who they don’t along with

Living in service and contribution to others is the core structure of a
helper — learn to accept them, understand them for who they are and
bring the best out of them!
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The First Two

The reformers are the perfectionists of self, home and society. Their
constant desire is to improve things, make things better because
things always never seem good enough to them. Their attention to
detail is impeccable — often finding fault and fixing even the smallest

things.

Highly principled and never compromising, they live by the book and
follow all the rules — they even expect others to do so as well. They

also tend to be ambitious and to a point, like a workaholic.

These people are truly serious people whose pursuit for perfection is
often a blessing and a vice to people around them.

The Good

The reformer’s holy idea of perfection is omnipresent. Their greatest
desire is to create goodness, maintain impeccable integrity in their

dealings and to balance the chaos around them.

They are always the first to take the right action, standing up for what
they believe in and acting upon it when others are meandering and
compromising or lacking in courage, you can always count on a

reformer to step up first and do what needs to be done.
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They are also the best people when it comes to fixing things. You
don’t have to do many things around the house because their delight
Is in fixing things, moving furniture, adding value and creating

something different or better.

The Bad

Living with these people is like a personal hell. You don’t need to die
to experience hell — all you need to do is to marry one or live in the
same house with them as they constantly expect you to abide by the
(or their) rules.

They also have an ultra strong tendency to lean towards hypocrisy
because no one is perfect even if they set the standards.
Hypercriticism makes being around them unbearable at times

because they will always find fault with others and fix them.

Their most commonly displayed emotion is one of anger because
nothing around them seems good enough to them — constantly
resenting imperfection in things, circumstances or others.

How To Deal With Them

Because of their holy idea of perfection, their basic fear and tendency
Is to fall into sin/evil and become corrupt due to their own natural

greed.
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A self-preserving reformer must never be questioned about their
personal reformative motives as they tend to keep to themselves
about their grand plans for transforming the world. They do things
quietly so the best way to deal with them is to acknowledge their

efforts in little ways (they seldom show contentment or satisfaction)

A sexual reformer is one that needs constant attention to their plans.
You have to be patient as you listen to them because they want to
change the world so badly but they got no one to share them with.

They tend to be lonely when no one acknowledges their grand plans.

A social reformer is one who often winds up like politicians and social
activists. You have to put them with the right crowd for the wrong
crowd will only reinforce their hypocrisy and turn the social reformer

into a cult leader.

They work very well with enthusiasts (type 7) who are often sold and
excited about their plans for reformation and they hate being around
individualists (type 4) who are self indulgent, often depressed and
doesn’t get anything done.

Helpers live to serve. As long as they feel that they are in contribution
to others, they feel they are worthy. A being of selflessness, they
believe that giving to others is their highest calling as they feel that

love is the most important emotion in the world.
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These are the warmest, most helpful people around who will never
forget your birthday (or feel really guilty when they do so...) and will

go the extra mile to help one in need.

An extrovert in nature, they work hard to relate and show love to all
their friends and family. They live for appreciation and often falls into
the trap of tending to the needs of others at the neglect of their own

which often causes a problem.

The Good

Helpers love the unbounded feeling of freedom which includes
freedom of expressive their love to the world. An expressive being on
unconditional love, they long to give and give and give until they can

give no more.

Helpers are highly altruistic — you can always count on them to
sacrifice themselves for the good of others, often at their own

expense.

Being around them is good because they will always be there to fulfill

your needs and feel their love.

The Bad

The problem with helpers is that they have a strong tendency to seek

vainglory because of their love to help others. Because they feel that
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being in contribution to others is their greatest calling, they will do
whatever it takes, even to the point of manipulation in order to get

people to acknowledge their helpfulness. They are prone to flattery.

Some helpers, ironically... even though they are filled with love, can
turn really ugly if their love is not reciprocated. They feel that they are
heroes because of the loving and helping nature, they will constantly
have a sense of entitlement to those closest to them — often feeling

that people owe them appreciation and gratitude.

When their emotional needs go unmet, they come really bossy and
manipulative because they have earned their right for reciprocation.
At the worst case scenario, they might become hysterical,

unreasonable, very difficult to deal with and even abusive!

How To Deal With Them

The best thing a helper can do for themselves is to take care of their
own needs even when they feel full on in helping others. As long as
they are kept from burnout, they are less susceptible to emotional
exhaustion and dryness. They often fear that they are unworthy for

others to love them.
A self preserving helper will help others and often refuse to tell others

about their own needs. To help these people, you have to help them

back behind the background otherwise they will feel that you are
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intruding their self-worth without realize that they are running on an
empty fuel tank.

A sexual helper will need lots of love and care expressed visibly or
visually. They must be acknowledged by their mates or they will
malfunction. Be patient when listening to their meandering needs for
acknowledgement and help them to help themselves and you'll do

fine.

Social helpers are good in charitable organizations or counseling
centers. Giving them good social projects is okay as long as the people
they are serving give lots of encouragement and support. Take care of
their needs when you see that they are serving too many people lest

they feel burnt out with the huge burden or trying to please everyone.

They work very well with individualists (type 7) who are often deeply
complex and have many different needs (which helpers love to be
around and help them) and they hate being around challengers (type

8) who threaten their comfort zones.
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Chapter 3:

The Achiever and The Individualist

Synopsis

Top achievers of the society, they live to achieve and achieve, they
must! These people are never content with mediocrity and they will

do whatever it takes to sing the song of victory!
This chapter talks about:

» What an achiever is all about

» Why are achiever good to have around

» What is most difficult about achievers

» Dealing with them and bringing out the best

» Who they get along with

» Who they don’t along with

Championing the cause of accomplishment, loving an achiever for his
or her high standards is the key to understanding these individuals.
Just don’t take their glory moments away from them and they will

shine like a shooting star reaching greater heights!
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“I am me. There is no one else like me.” This is the cry of an
individualist — one who is different and distinct from the rest
(according to them...)

This chapter talks about:
» What an individualist is all about
» Why are individualist are good to have around
» What is most difficult about individualists
» Dealing with them and bringing out the best
» Who they get along with

» Who they don’t along with

Elitist of society, they are always striving to be unique and different.
Understanding them takes effort, but will yield their unique blend of

humanity. Just don’t ever remind them how ‘common’ they are.
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The Next Two

Achievers are beings who live for validation. They will do whatever it
takes to attain success, wealth, fame, or anything that will get the

attention of their community.

They are the types that are hardworking, competitive, striving and
loves high performance challenges and rewards such as top sales, best

division or even the highest score in a video game.

They are also extroverted, have high energy because of the way they
present themselves, love their images of success and will never back

down lest they be labeled as a ‘loser’.

The Good

An achiever lives for the goal — or the hope of attaining one. Because
of their basic desire to appear that they are of value to themselves,

others and society, they will strive for the results at all costs.

The best thing about them is that they strive for truthfulness —
incredibly straightforward, they will cut to the chase or cut through all
the smokescreens to get down to the truth whether in life, health,

religion or any other matter.
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Driven, self-confident and highly practical, their energy inspires
people around them to work harder and they will rise through the

ranks as they are good networkers as well.

The Bad

The worst thing about a person in this state is that find it hard to be

intimate with other people.

They fixation on looking ‘good’ makes it hard for them to be

authentically vulnerable which can be frustrating for partners.

Deep down inside, they are shameful for not being ‘good enough’ to
others — which will often lead them into creating a false image that

isn’t true to themselves.

Achievers are fixated on vanity — often pleasing everybody in order to

maintain their image and are prone to being deceitful.

How To Deal With Them

In order to get along with an achiever, you must help them to remove
their basic fear of worthlessness — constantly reminding them that

they are basically of value to everyone.

Self-preserving achievers are typically lonely achieving types because

they won't share their weaknesses so you will need to fill in for them
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when you know they are lacking but not letting them know what you

did because they don’t want to appear in need.

Sexual achievers must have understanding partners who validate
their self worth all the time by acknowledging their success, whether
big or small. It is very important to realize that they want to appear
successful and giving/providing to their mates as that is a sense of

their achievement.

Social achievers must be acknowledged in public. Whether by
winning competitions or high performance situations, be their

support to see them win.

Make sure they do not let others see them when they lose.

They work very well with loyalists (type 6) who are loyal to them and
feeds their ego of success and they hate being around peacemakers
(type 9) who prefer giving in to mediocrity over shaking the norm of

people in order to strive for excellence or success.

Themed as ‘specials’, the individualist is a person who thrives as
being completely unique to the rest of humanity. They are very self-
conscious about their individuality and are beings of boundless

creativity because they are different from others.
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Deep thinkers and analyzers, they are the philosophers of life and
they have a strong interest in arts, even if they do not wind up to

become artists.

They are aesthetically sensitive and they love everything about self-
expression, self-discovery or self-revelation... often sharing their great

findings to others and giving a strong contribution to the world.

The Good

Because they view themselves as inherently unique, they are often

people who tend to think out of the box.

They love to return to the holy idea of origin — often going deep down
into themselves to find the true ‘source’ and share that level of

humanity with other people.

They are often very calm or level headed people — giving a poise of

self control as they handle situations.

Their most powerful trait is that they value uniqueness,
acknowledging the rarity found in others and are beings striving to be
as genuine and authentic as possible. You can always count on them

to express their true feelings without wearing a mask.

The Bad
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An individualist normally has a strong tendency to be an elitist —
disgusted by the commonness of the masses, they can become
incredibly racist, prejudice and impatient towards differences,

especially when it threatens their uniqueness and ideas.

They are also filled with envy — especially of things that they want so
deeply that sets them apart from the rest.

When things go wrong in life for an individualist, they become hyper-
analytical, often falling into deep bouts of depression and sadness.
Withdrawal from the world and self-inflicted punishment (almost

bordering to the point of masochism...) helps them to feel sane.

How To Deal With Them

Dealing with an individualist is simple. Because they value their
uniqueness so deeply that they often view it as a blessing or a curse, it
Is okay to let them wallow in depression for awhile because they are

emotionally complex and highly sensitive.

A self preserving individualist must be dealt with gently. Because
their uniqueness is never shared with the rest of the world, one must
learn to tolerate their tendency to become self-absorbed in deep

thinking until they are ready to come out and live their lives.

A sexual individualist longs to share their authentic and unique self

with their partners — often malfunctioning greatly when they are in
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(or after) an argument with their loved ones. If they are facing
depressing, note that it is important not to yank them out of their

shell because it will only further frustrate their depression.

Social individualists loves communal sharing and they love to share
themselves authentically with large groups whom they feel that they
are aloof their commonness. If things go wrong, they will often
withdraw themselves seeing the world as cruel and long for a savior to

come and rescue them.

At the end of the day, deep emotional understanding is important
because all sub-types of the individualist long to be understood and

accepted for who they truly are.

They find comfort with reformers (type 1) whose reforming ways
gives them a channel that they can channel their unique and
uncommon ways and they hate being around helpers (type 2) who
probably don’t understand their uniqueness and hates owing them a

sense of entitlement (preferring withdrawal in depression).

This preview copy ends here and to get the full product, please go to
(the website URL ) here to get the full product.
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